
IcebreakersDefinition: Something done or said to relax an unduly formal atmosphere or situation; a beginning; a start• Help to relax a group of strangers• Give people permission to talk to other people they might not otherwise talk to and about things they usually don’t discuss• Help people get to know each other, finding a personal connection that facilities group interaction• Help build group identity and cohesion• Get everyone involved quickly• Can have a purpose or direction• Should be fun and entertaining• Are designed to energize the group; build momentum right from the start• Can set the tone and pace of the workshop/Bible study/conference, etc..• Once a group knows each other, there should not be a need to have another icebreaker.Caution: Never ask anyone what they do for a living (as an icebreaker).  1) Not everyone has a job; 2) Not everyone likes their job; 3) Noteveryone feels their job reflects who they are. Allow the person to tell you about their job first. Also, be sensitive to first time questionssuch as: Have you been married? How many children do you have? Instead ask questions such as where are you from? Are you from thisarea? How long have you lived here? Seen any good movies lately? Etc...

Warm-Up ExercisesDefinition: Typically warm up exercises are designed to point participants towards a specific purpose or direction• Are designed for participants where everyone may already know each other and/or after you have had an icebreaker• Are designed with specific goals in mind• Should increase participants energy and interest• Should help participants ease into and feel comfortable with the learning environment, while giving them a glimpse into the key ideasthat will be developed as the workshop/Bible study/conference, etc..• Can serve as a way for participants to express their reasons for coming and their goals and expectations• Sets the tone and pace for the workshop/Bible study/conference, etc..

Skits• Help to communicate a particular theme for your workshop/Bible study/conference, etc..• Can be done in an “improv” way or with planning• Typically have a purpose and focus• Designed to be performed prior to a message but can also follow up a message to reinforce it.• Are short in nature, require little practice or props• Can include all kinds of personalities including those who are fearful of talking in front of others
Types of things that can communicate a particular purpose or focus:• Poems/Stories/Testimonies• Songs/Music/Sounds/Dance• Self-portraits/Crafts• Movie clips/Powerpoint• Decoration/Lighting/Props• Food/Smells/Temperature• Location/Room layout• Greeters



Team Building Exercises
• Help to communicate a particular theme for your workshop/Biblestudy/conference, etc..

• Have a goal of building your team for a particular purpose such as developing strong leaders, building unity, preparation for growth,

preparation for change within the ministry, etc..

• Are performed at everything from Bible studies, conferences, workshops, to retreats, Sunday school and meetings.

• Can be very short and specific to long and detailed depending on your goals

• Can include all kinds of personalities including those who are fearful of talking in front of others

• Can include all kinds of props such as an egg to a climbing course

• Can include simple things such as spending time together, playing games or riding on a long trip together

Things To Remember
• Your selection of the right activity depends on

-the topic of the workshop/Bible study/conference, etc..

-the composition of the group

[male/female/young/old/single parent, etc...]

-the setup of the room  [lighting, windows, doors, sound, shape]

-the length of the session

-whether participants know each another

-and your own personality and style as the teacher and/or trainer

• Be sensitive to the time of year, holiday, and occasion when picking your icebreakers/warm-up exercises/skits

• Not everyone enjoys icebreakers/warm-up exercises/skits

[be sensitive to this and announce that they do not have to participate]

• When your audience is single adults, be sensitive to male/female pairing; make sure your groupings are at least 3 people

• You'll want to allow your participants a chance to talk and interact

Websites/Books/Great Links
• Misc. Icebreakers: www.funattic.com, www.funandgames.org

• Personality styles/conflict exercises:

http://users.crocker.com/~amedpub/rc21d/ice7.html

• Team building exercises: www.totaladventures.com

• Education icebreakers: www.kimskorner4teachertalk.com/classmanagement/icebreakers.html

• Office icebreakers/warm-up exercises/topical lead-ins

www.reproline.jhu.edu/english/5tools/5icebreak/icebreak1.htm

• Icebreakers, links and books

www.odportal.com/training/icebreakers.htm

• Ton’s of icebreakers and warm-up exercises, links

www.wilderdom.com/games/Icebreakers.html

• Ton of icebreakers and games for youth ministry

www.thesource4ym.com/games/index.asp

• Tons of icebreakers

www.littlefallsonline.com/icebreakers.cfm

• Christian skits: www.fea.net/bobsnook/

www.christiancrafters.com/skits.html; www.freechurchskits.com/

• Book: Ice Breakers & Heart Warmers:  101 Ways to Kick Off and End Meetings, www.lifeway.com



Samples
Be creative; several of these can be changed only slightly to have a different direction and theme.

Icebreakers
1. INTRODUCE MYSELF: Participants introduce themselves and tell why they are there. Variations: Participants tell where they first

heard about the class, how they became interested in the subject, their occupations, home town, favorite television program, or the best

book they have read in the last year.

2. INTRODUCE ANOTHER: Divide the class into pairs. Each person talks about him/herself to the other, sometimes with specific

instructions to share a certain piece of information. For example, "The one thing I am particularly proud of is..." After five minutes, the

participants introduce the other person to the rest of the class.

3. CHARACTER DESCRIPTIONS: Have participants write down one or two adjectives describing themselves. Put these on a stick-

on badge. Have class members find someone with similar or opposite adjectives and talk for five minutes with the other person.

4. I'VE DONE SOMETHING YOU HAVEN'T DONE: Have each participant introduce themselves and then state something they have

done that they think no one else in the class has done. If someone else has also done it, the person must state something else until he/she

finds something that no one else has done.

5. FIND SOMEONE: Each participant writes on a blank index card one to three statements, such as favorite color, interest, hobby, or

vacations. Pass out cards so everyone gets someone else's card. Have that person find the person with their card and introduce themselves.

6. FAMOUS PERSON: Participants write a famous name on a piece of paper and pin it on someone else's back. Person tries to guess

what name is pinned on his/her by asking others around the room yes or no questions. Variation: Use famous place instead of famous

person, or you could use famous single adults (alive/dead).

7. MY NAME: People introduce themselves and tell what they know about why they have their name (their mother wanted to name

me after her great aunt Helen who once climbed Pike's Peak in high heels, etc.). It could be the first, middle or nickname.

8. WHAT KIND OF BEAN ARE YOU? Go around the room and ask what kind of bean are you? Lima, Kidney, Human and why? Note:

This can also be done as what kind of animal.

9. WHAT’S THAT TUNE?: You can have a list of songs for them to hum that most people would know. This is especially fun at Christmas.

Give everyone a song to hum making sure at least three people have the same song. They have to hum their way to whoever has the

same song. Once they find their other hummers, you can have them ask them what their favorite song is, Christmas carol, Christmas

memory, etc...Note: Other games that are similar would be animal sounds.

10. FINISH THE SENTENCE: Go around the room and have each person complete one of these sentences (or something similar):

•The best job I ever had was...

• The worst project I ever worked on was...

• The riskiest thing I ever did was...

This is a good technique for moving on to a new topic or subject. For example, when starting a ministry/team and you want everyone

to introduce themselves, you can have them complete "I am in this ministry/team because..." You can also move on to a new subject by

asking a leading question. For example if you are instructing time management, "The one time I felt most stressed because I did not

have enough time was ..."



11. SCAVENGER HUNT/BINGO: Class icebreaker where you have a list of items such as “Find someone with blue shoes or Find

someone who has been to Alaska or Find someone who speaks a foreign language”. You can provide a list of questions and have people

sign their name beside a question, or you can layout the game like Bingo and the first person to get five across or down, etc..wins. Your

game can have a theme or be random.

Some examples of questions you can use:

• Do you have red hair?

• Are you wearing black shoes?

• Do you speak a foreign language?

• Are you in college right now?

• Do you have a pet?

• Do you have more than 5 siblings?

• Is your birthday in July?

• Do you work in a lab?

• Do you have a tattoo?

• Do you play an instrument?

• Have you worked on a submarine?

• Have you never had a speeding ticket?

• Have you ever been engaged?

Warm-Up Exercises
1. BALL TOSS: This is a semi-review and wake-up exercise when covering material that requires heavy concentration. Have everyone

stand up and form a resemblance of a circle. It does not have to be perfect, but they should all be facing in, looking at each other. Toss

a nerf ball or bean bag to a person and have the person tell what they thought was the most important l learning concept was. The person

then tosses the ball to someone and that person explains what they thought was the most important concept. Continue the exercise until

everyone has caught the ball at least once and explained an important concept of the material just covered.

2. CALM DOWN: Sometimes the problem is not warming up, but just the opposite: the need to calm or "come down" to reality after

some intensive material is presented  "Introspective time" allows participants to more fully absorb new material.  Allowing them to leave

the meeting space, break into groups, get a snack, etc..while allowing time to talk about what they have learned or even be alone to pray

and think about what they have just learned.

Team Building Excersises
1. BIRTHDAY'S: You can have them line themselves up using their birthdays (without talking).

2. WHERE’S MY FAMILIY?: As people arrive give them one half of a pair or  one third of a trio of words. For example, give one person

Peanut Butter and another person Jelly. Give one person Butter and another person Bean. Give one person Three, another person Blind,

a third person Mice. They have to find their matches. Other options: You can use scripture, jokes, movie titles, book titles, etc...as long

as the goal is for them to form teams and build unity.

3. EGG EXERCISE: Object: Create structure for the egg so that the egg doesn't break when dropped from various distances.Tools: 3’

masking tape, 10 bendable straws, 1 raw egg; Rules: Divide group into 4’s, 1 person can’t talk, 1 person can’t use hands, 1 person uses

only one hand, 1 person has no limits; Time limit: 10 minutes

4. MAROONED: Break into small groups. Assignment: You are marooned on a island. What five [you can use a different number, such

as seven, depending upon the size of each team] items would you have brought with you if you knew there was a chance that you might

be stranded. Note that they are only allowed five items per team, not per person. You can have them write their items on a flip chart

and discuss and defend their choices with the whole group. This activity helps them to learn about other's values and problem solving

styles and promotes teamwork.



5. THE MAGIC WAND:  You have just found a magic wand that allows you to change three aspects of your single adult ministry/team.

You can change anything you want. How would you change yourself, your job, your pastor, other leaders, or program? Have them discuss

why it is important to make the change. Another variation is to have them discuss what they would change if they became the pastor/leader

for a month. This activity helps them to learn about others' desires and frustrations.

6. FRAME GAME: Give each participant four blank cards and instruct them to fill in four different responses on the subject: "What

were main topics or learning points of the material we just covered?" Give them about five minutes  to complete the exercise, then collect

the cards, shuffle them, and randomly deal three cards to each participant.  Ask everyone to read the cards they just received, and then

to arrange them in order of personal preference.  Place the extra cards on the table and allow them to replace the cards in their hand that

they do not like. Next, ask them to exchange cards with each other. They must exchange at least one card.  After about three minutes,

form them into teams and ask each team to select the three cards they like the best. Give them time to choose, then have them create a

graphic poster to reflect the final three cards.  Select or vote on best poster that best represents the topic.

7. TOY STORY: Using Legos, Tinker Toys, clay, log cabins, etc., have each person or small group build a model of the main concept

that they have just been presented. After a given time period, have each person or team present their model to the group. They should

describe how their model relates to their work or the subject being taught.  Encourage creativity! Note: You can also do this exercise

using a raw potato in a bag with various craft tools such as pipe cleaners, popsicle sticks, felt, etc..have each team create something with

each potato and the various craft items they have been given. Also, you can have your team do self-portraits of each other using craft

supplies.

8. MAKING CHANGES: Challenges and Objectives: Divide your group into small teams. Instruct teams to identify their challenges

in the topic and their objectives for the training. Post work on flip charts. Have them introduce their team and share their work with the

rest of the class.

9. DIFFICULT PEOPLE: Collective Knowledge: Have participants work in teams to identify five rules for dealing with difficult people

(or the topic under discussion).

10. SMALL GROUPS: Using MM’s is a great way for this small group exercise: Have a cup/bowl of MM’s on the table, have each

participant pick out an MM and answer various questions t hat correspond with that MM. For example:

Red: What is something that really bothers you in life?

Orange: What motivates you?

Yellow: What was the best idea you have ever had?

Green: If you had unlimited resources, what would you do?

Blue: What is your favorite place to have a vacation?

Brown: What is the most daring thing they ever did?

Thanks for attending Icebreakers, Warm-up Exercises and Skits workshop. If you would like this list of samples emailed to you, please

email me at Kris@TheSinglesNetwork.org. All samples are either created by myself or obtained from past ministry and/or the web.

Want to start a single adult ministry...develop leaders..find great tools and resources? The Singles Network Ministries helps churches,

pastors and single adult leaders evaluate, develop, and support their single adult ministries. We do this through consulting, speaking,

conferences, seminars, leadership development activities and this awesome website.

[ Vivacious. Knowledgeable. Passionate. That's Kris Swiatocho, Director of TheSinglesNetwork.org Ministries. Kris has served in single

adult ministry in various capacities for the last 20 years. An accomplished trainer/mentor, Kris has a heart to reach and grow single adult

leaders so they will in turn reach and grow single adults.]


